


A WORD FROM THE 
CHAIR OF MRTI 
Dear Partners in Ministry: 

The struggle to end apartheid 
has reached a crucial turning 
point. Protest against this particu
larly cruel form of institutionalized 
racism is gaining momentum in 
South Africa and around the 

world, even as the white minority 
regime in Pretoria desperately 
crushes dissent and muzzles the 
press. 

The church is part of the 
struggle-in South Africa and 
here in the U.S. How do we ex
press our solidarity with prophetic 
ministers such as Allan Boesak, 
Desmond Tutu, and Beyers 



Naude, as well as pastors in Con
gress such as U.S. Representa
tives Walter Fauntroy and William 
Gray? 

Numerous General As
sembly statements of the Presby
terian Church (U .S.A.) have 
expressed moral outrage at the 
continuation of apartheid. In
creasingly, that moral concern 
leads the church, working ecu
menically and coalition ally, to seek 
an end to economic support of 
apartheid. The General Assembly 
has recommended divestment of 
securities in selected corporations 
that continue to do apartheid-sup
porting business in South Africa. 

This prophetic and pastoral 
posture is designed to seek justice 
on the way to reconciliation of all 
the people in South Africa. To take 
a divestment stance is to be pas
torally concerned with the well-be
ing of the majority who have been 
denied elementary civil, social 
and economic rights in South 
Africa. 

At the same time we are pas
torally concerned for the faith di
lemma that confronts managers 
and employees of corporations 
whose South African business re
lationships are being challenged 
by the church. Together we con
front institutional sin which en
meshes honorable individuals 
and which presents us all with diffi
cult questions of responsibility. We 
would talk through and pray about 
these dilemmas with all who take 
offense, whether they be impa-

tient with our measured pace, or 
, incensed by our particular divest

ment recommendations. The his
toric process of ending apartheid 
will cause a lot of pain which we 
share, by God's grace. It also ex
presses a hope for the human fu
ture that outstrips many of the 
injustices we experienced now. 
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Dan Thomas 
Princeton, N.J. 
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APARTHEID IN ACTION: 
DID YOU KNOW THAT 

Five out of every six South 
Africans are black, yet: 

• South African citizenship is 
denied to the 18.5 million Africans. 

Blacks cannot live where 
they choose. About half the blacks 
of South Africa are "allowed" to 
live in single-race "townships" 
outside the cities and towns of 
white South Africa where they 
work. The other half have been 
forced to live in the homelands. 
The "homelands" comprise some 
13% of the land of South Africa, 
reserved for 84% of the people. 
Since 1960, the government has 
physically moved 3.5 million 
blacks to the "homelands;· and 
another 2 million are slated to be 
removed in a similar fashion. 

These barren reserves, or 
"Bantustans," are the grand de
sign of apartheid. All blacks who 
are considered unnecessary to 
the apartheid labor system are 
forced to live in these desolate 
wastelands. The white controlled 
land includes all of the country's 
most fertile farms, cities and rich 
mineral deposits. Many of these 
living in the townships are migrant 
workers, living in barracks and 
separated from their families, who 
must remain in the homelands. 

• Blacks' movements are 
controlled. All blacks must carry 
"passbooks" at all times. These 
record their fingerprints, work his
tory, tribe and race, and where 

iv 

they are allowed to live and work. 
There have been more than 13 mil
l ion convictions of pass law viola
tions since 1948, almost 1,000 
every day! 

Blacks are subject to strin
gent "security" laws. South Afri
can police can detain any South 
African without charge. The 
courts have no independent 
power, but rather are subject to the 
white parliament. By law any op
position to apartheid is deter
mined to be both "communist" 
and treason. Scores of South Afri
cans have died while being de
tained by the police; thousands 
have been tortured. 

• Blacks have grossly sub
standard social services. Whites 
get free schooling, blacks don't. 
The State spends eleven times 
more on a white school child than 
a black school child. One of every 
five rural black infants dies before 
their first birthday. It is common in 
homelands to have one doctor for 
more than 100,000 people. The 
black township of Soweto has only 
one hospital for 2 million people. 
Over 60% of black families living 
around urban areas earn less 
than what the government says is 
necessary to survive. Rural blacks 
are even worse off. 

• Blacks were only allowed to 
form unions in 1978, and union ac
tivity is closely proscribed. Strikes 
are legal only for economic pur
poses, but virtually all strikes are 
called "political" by the govern
ment. 



JESUS CHRIST, THE UFE . 
OF THE WORLD 
(Excerpts of Allen Boesak's address to 
the 1983 Vancouver Assembly of the 
World Council of Churches) 

The Gospel affirms: Jesus 
Christ is the life of the world (John 
6:35, 48; 10:10; 11:25; 14:6; Rev. 
1:17, 18, etc.)-the source of life. 
Christ intends tor us a life filled 
with abundance, joy and meaning 
.... When discussing this theme 
with a group in my congregation, a 
woman once said quietly, almost 
despairingly, "It seems you have 
to be white and rich to believe 
this." 

Jesus says, "The hour 
comes, and now is." Here the 
present and the future coincide. 
The moment of the hesitant, yet 
faithful human response and the 
moment of the favor of the Lord 
come together .... Christians in 
South Africa are beginning to un
derstand that for us God's mo
ment is brought together with our 
present reality. We are beginning 
to discern that the church is called 
to an extraordinarily courageous 
witness for the sake of the gospel, 
such as that of Bishop Desmond 
Tutu when he said to the South 
African minister of law and order: 
" Mr. Minister, we must remind you 
that you are not God. You are just 
a man. And one day your name 
shall merely be a faint scribble on 
the pages of history, while the 
name of Jesus Christ, the Lord of 
the Church, shall live forever." 
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The Church takes this stand 
because it refuses to believe that 
the powers of oppression, death, 
and destruction have the last 
word. Even when facing these 
powers the Church continues to 
believe that Jesus Christ is Lord, 
and therefore, the life of the 
world .... The life of the world, the 
destruction of this world, and the 
future of this world, are therefore 
the concern of the Church. We 
have a responsibility for this world 
tor it is God's world. If this world is 
threatened by the evils of mili
tarism, greed, racism, it is very 
much the concern of the church . 

The Church has heard these 
words: "Today I am giving you a 
choice between good and evil , be
tween life and death ... choose 
life! " And the Church has heard 
these words: "I have come so that 
they may have life .. . abundantly." 
Because we have heard this, and 
because we confess Jesus Christ 
as the life of the world, we dare not 
be silent. 



I EXCERPT FROM STATEMENT OF 
3RD ANNUAL CONFERENCE OF 
ABRECSA (Alliance of Black Re
formed Christians in Southern 
Africa), DURBAN, NOVEMBER 
1983 

Apartheid in all its forms and 
manifestations is evil, not only 

because of the untold suffering 
which it causes millions of people 
but also because it enthrones self 
(ethnic self-assertion, inter-group 
competitiveness); entrenches 
alienation (by creating a sense of 
separateness which in turn 
breeds suspicion and ultimately 
enmity between different groups); 
and sanctions sin (the biblical con
cept of sin is not the breaking of 
rules or laws but the breaking of 
relationships) ... Belief in apart
heid, support for it, collaborat~on 
with it is tantamount to declanng 
that the power of sin is greater 
than the power of grace .... 

The Church cannot and will 
not allow ethnicity, race, lan
guage, culture, sex, to become 
the kind of barrier that will make us 
irreconcilable to one another and 
which attempts to defeat the very 
work of God in Christ-the work of 
reconciliation. That is anti-gospel
bad-news. The Church's task is to 
proclaim and live the Good 
News-Liberation, Freedom, 

I Unity, Peace. 
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DIVESTMENT POLICY OF 
THE PRESBYTER I AN 
GENERAL ASSEMBLY 

Because "apartheid in all its 
forms and manifestations is 

evil,"* the community of faith must 
actively oppose it. The church 
needs to join in practical efforts to 
dismantle the political, economic 
and social structures that support 
apartheid. 

Toward this end, the 197th 
General Assembly (1985) called 
for a policy of selective phased 
divestment of holdings in corpora
tions doing business in South 
Africa. The Assembly's action re
flects both a long history of Pres
byterian condemnation of South 
Africa's oppressive system and 
the church's conviction that its in
vestment policies are an integral 
part of its mission responsibilit¥. 
The adoption of this policy culmi
nates two decades of effort by 
Presbyterian General Assemblies 
to be faithful and effective in chal
lenging apartheid. 

In 1965, the General As
sembly of the UPCUSA de
nounced apartheid, ca!ling it an 
affront to the witness of the Gospel 
and a breach of the church's unity. 

Apartheid as presently prac
ticed consigns millions of Afri
cans to perpetual inferiority, 
depriving them of the most 
elementary political, civil, 
and human rights .... 

• See the ABRECSA Statement 



Apartheid perpetuates ·and • 
deepens racial divisions in 
the Body of Christ, thus 
violating the unity of the 
church. 

(Minutes, UPCUSA 
1965, Part I, pp. 403-4) 

In 1982, the former PCUS 
reaffirmed its opposition to apart
heid, also emphasizing apart
heid's divergence from the 
Gospel. 

... we are saddened by and 
deplore the perversion of the 
Christian Gospel which is used to 
justify the theological heresy of 
apartheid. 

(Minutes, PCUS, 1982, Part I, 
p. 126.) 

Thus, the church's recent 
condemnations of the white 
minority regime in South Africa 
stem from a long history of Pres
byterian opposition to apartheid. 

Throughout decades of op
position to apartheid, the church 
has acknowledged 'he signifi
cance of its own role as an inves
tor in corporations doing business 
in South Africa. In 1967, the former 
UPCUSA issued a statement on 
corporate responsibility which has 
been the basic model for church 
action on investments in transna
tional corporations in South 
Africa. It called for the church to 
encourage dialogue with corpora
tions doing business in South 
Africa; to urge these companies to 
use their economic influence to 
put pressure on the South African 
government to end apartheid. It 
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also asked that firms operating in 
South Africa make sure that their 
own personnel practices are not 
discriminatory. 

The same 1967 Statement 
emphasized that if corporations 
were not cooperative in these ef
forts, the church should begin to 
consider divesting its assets in 
these companies. Presbyterian in
volvement with transnational cor
porations in the 1970s and early 
'80s focused on the first of these 
two alternatives: using the 
church's position as an investor to 
encourage these corporations to 
work towards change in South 
Africa. Since 1972, the Presbyte
rian Church (U.S.A.) and its prede
cessor denominations have 
brought the issue of apartheid be
fore corporations 49 times. This 
includes 35 approaches involving 
a sharehold proposal at some 
level. Also the Presbyterian 
Church has frequently joined with 
other Protestant and Catholic 
bodies to file joint resolutions. 
Over a twelve-year period, the 
church has approached twenty
one different companies. 

These shareholder resolu
tions have had at best limited 
success in achieving even superfi
cial changes in the policies of cor
porations doing business in South 
Africa. And these resolutions have 
achieved no change at all in the 
oppressive structure of South Afri
ca's government. Some U.S.
based corporations have limited 
their sales to the police or the mili-



tary. Others have somewhat re
stricted loans to the government. 
And several corporations have 
made changes in working condi
tions that improved the lives of the 
small percentage of black workers 
they employ. 

Yet, the church's basic goal of 
effective witness against apart
heid has not been achieved. In 
fact, during the decades in which 
the church has been engaged in 
shareholder action, American cor
porate investment has increased 
to almost 20% of foreign invest
ment in South Africa. Meanwhile, 
white minority government there 
has become even more firmly en
trenched. 

The limited achievements of 
the public interest shareholder 
resolution strategy coupled with 
recently imposed restrictions on 
shareholder activity by the Securi
ties and Exchange Commission 
has caused the Presbyterian 
Church to look toward selective 
divestment as the best way to 
pressure the government of South 
Africa to work for peaceful 
change. 

A 1984 General Assembly 
study affirmed two ethical reasons 
for divestment: the development 
of an effective strategy for trans
forming an intractable situation, 
and the demonstration of integrity 
in the church's witness. 

The same General Assembly 
study of The Divestment Strategy 
affirmed the possibilities of divest
ment as "an occasion for Chris-
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tian witness to God's call for 
justice and the renewal of society." 
This study also outlined criteria by 
which church governing bodies, 
agencies, congregations, and in
dividuals could make decisions re
garding divestment. 

The 1985 General As
sembly's call for selective divest
ment reflects the church's 
continued commitment to work for 
positive change in South Africa 
coupled with its conclusion that 
the shareholder resolution strat
egy of the past fifteen years is no 
longer useful as the sole means of 
the church's opposition to apart
heid. By adopting a policy of selec
tive divestment, the church 
remains open to pursuing the pos
sibilities for change still available 
through more traditional chan
nels. But it also affirms the effec
tiveness of divestment in the 
faithful witness of the church 
against apartheid. 



DIVESTMENT POLICIES 
OF OTHER DENOMINA-. 
TION 

In the past five years, many 
mainline Protestant denomina
tions, several Catholic dioceses 
and religious orders, as well as the 
Union of American Hebrew Con
gregations have issued policy 
statements on divestment of 
stocks in banks and corporations 
doing business in South Africa. 
Some denominations such as the 
African Methodist Episcopal 
Church have called for total 
divestment and selective buying 
(boycotts) , while others have 
adopted policies of partial divest
ment combined with continued 
shareholder advocacy. 

In 1980, both the Reformed 
Church in America and the 
American Lutheran Church 
adopted policies of total divest
ment. The General Synod of the 
Reformed Church voted to 

" ... encourage those busi
nessess in which it holds 
investments to end their par
ticipation in the economy of 
South Africa. If those busi
nessess in which we partici
pate refuse to end their activi
ties in South Africa , the 
Reformed Church in 
America, as an act of con
science and witness, should 
withdraw its investments." 
Similarly, the 10th General 

Conference (1980) of the 
American Lutheran Church re-
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solved: 
" ... that the ALC declare its 
judgment that at this moment 
in history ·in South Africa, 
divestiture is the most legiti
mate strategy in opposing 
apartheid and the most effec
tive consequence of a decla
ration of " status confes
sionis .. .. " 
In 1984, the General Con

ference of the United Methodist 
Church asserted that a blend of 
strategies was most appropriate 
for that denomination's struggle 
against apartheid. The General 
Conference affirmed the efficacy 
of shareholder advocacy in some 
situations, but also strongly en
couraged: 

" ... United Methodist and 
United Methodist agencies 
and institutions to join with 
others in their communities to 
close accounts with and 
withdraw funds from banks 
and divest from corporations 
doing business in South 
Africa." 
In 1983, the General As

sembly of the Christian Church 
(Disciples of Christ) acted to 

" ... Urge all general adminis
trative units, institutions, re
gions and congregations of 
the Christian Church (Disci
ples of Christ) to establish by 
1985 a process for divesting 
from their investment port
folios all shares of stock of 
companies continuing to do 
business in South Africa 



whose policies and programs 
the churches have been 
unable to affect through ne
gotiations, stock holder reso
lutions , or other actions 
organized and or coordinated 
by the Interfaith Center on 
Corporate Responsibility." 
In 1985, three denominations 

besides the PCUSA adopted di
vestment strategies. The United 
Church of Christ approved by a 9 
to 1 margin a resolution calling: 

" for all UCC units from na
tional agencies to local con
gregations to begin divesting 
of all investments in South 
Africa." (June, 1985) 
The General Convention of 

the Episcopal Church: 
" Resolved, that the House of 
Bishops concurring that the 
68th General Convention in 
obedience to our call "fear
lessly to contend against evil 
and to make no peace with 
oppression," and with the de
sire to demonstrate moral 
leadership in our society 
mandate that the Executive 
Council divest all holdings in 
companies doing business in 
South Africa and Namibia." 
(September, 1985) 
Most recently, on October 2, 

1985, the Unitarian Universalist 
Association voted to sell $7 million 
of South African related stock. 
The U UA also voted to keep $1000 
in each of twenty to thirty compa
nies in order to continue exerting 
pressure through shareholder ad-
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vocacy. 
Meanwhile, the 1985 National 

Conference of the South African 
Council of Churches resolved: 

"To express our belief that 
disinvestment and similar 
economic pressures are now 
called for as a peaceful and 
effective means of putting 
pressure on the South Afri
can government to bring 
about those fundamental 
changes this country needs." 
"To ask our partner churches 
in other countries to continue 
with their efforts to identify 
and promote effective eco
nomic pressures to influence 
the situation in South Africa, 
towards achieving justice 
and peace in this country and 
minimizing the violence of 
the conflict." 
Presbyterians participate in a 

broad ecumenical witness against 
apartheid and for political eco
nomic justice in South Africa. The 
particular contribution of the 
PCUSA Committee on Mission 
Responsibility through Invest
ment has been to develop clear 
criteria for selective divestment 
and, most recently (in an October 
1985 action approved by the 
General Assembly Council) to 
continue to file shareholder reso
lutions with selected banks asking 
them "to make no new loans to 
any sector of the South African 
Economy." 



DIVESTMENT AND DISIN
VESTMENT IN THE EYES OF 
BLACK SOUl H AFRICAN 
CHRISTIANS. 

The National Conference of the 
South African Council of 
Churches, being deeply con
cerned at the violent conflict in 
which the people of South 
Africa are now embroiled: 

1 . Reiterates the state
ment which the council has 
made in the past that foreign in
vestment and loans have been 
used to support prevailing pat
terns of power and privilege in 
South Africa. 

2. Recognizes that many 
church leaders and Christian 
people in South Africa are in fa
vour of (selective) disinvest
ment and economic sanctions 
because they believe that the 
situation is now so serious that 
economic action must be taken 
to strengthen political and dip
lomatic pressures on South 
Africa to force the South Af
rican government to take 
seriously the need for funda
mental change in South Africa. 

3. Is agreed that funda
mental change would include 
the dismantling of apartheid 
and the democratic involve
ment of all South Africans in the 
planning of new political, 
economic and social structures 
which would seek to guarantee 
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for all people justice, develop
ment, freedom, and peace. 

4. Welcomes the concern 
and support of our fellow Chris
tians in other countries who are 
working to assist us in finding 
non-violent ways in which fun
damental change can be 
brought about in South Africa. 

5. Believes that the pres
sure in western countries for 
disinvestment and divestment 
has been most effective in mov
ing white South Africans into a 
more serious consideration of 
the cause of the political con
flict in this country. 

6. Concludes from the evi
dence placed before it that for
eign investment does not 
necessarily create jobs and 
that the contrary is often the 
case because new investment 
is frequently in the form of 
sophisticated technological 
equipment. 

7. Draws attention to the 
fact that the churches have for 
many years tried to address the 
problem of structural unem
ployment in black communities 
and have not been aware of 
any serious concern being 
shown by the business sector, 
foreign or South African, or by 
the government, until recent 
months when economic sanc
tions have become a legisla
tive probability in the United 
States .... (Resolution #5, 1985) 



WHY THESE TWELVE 
CORPORATIONS? 

In May, 1985, over fifty Protes
tant and Roman Catholic organi
zations, including Presbyterian 
MRTI, working through the Inter
faith Center on Corporate Re
sponsibility, issued a statement 
identifying twelve American cor
porations whose economic 
engangement in South Africa 
makes them key supporters of 
apartheid. This focus on specific 
companies comes as part of an in
tensified campaign to pressure 
U.S. corporations doing business 
in South Africa to withdraw from 
that country if its white controlled 
government fails to dismantle 
apartheid. 

Each of the selected corpora
tions fits at least one of the cate
gories in the classification system 
adopted by the PCUSA Commit
tee on Mission Responsibility 
Through Investment. This classifi
cation system sets forth the crite
ria upon which the committee will 
base its evaluation of businesses 
engaged in South Africa. 

Category 1 includes busi
nesses which support the South 
African government directly by 
providing products or services 
used by the police or the military. 

Category 2 includes corpora
tions which give indirect economic 
support to the white minority re
gime through the size of their as
sets in the country, their amount of 
sales, or the number of South Afri-
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cans they employ. 
Category 3 includes firms 

which support the status quo by 
controlling a significant percent
age of certain strategic industries 
such as computers, mining equip
ment, oil and petroleum, or auto
motive technology. 

Category 4 includes banks or 
financial institutions which pro
vide loans, credit, or other finan
cial support to the government or 
the strategic elements of the 
private sector. 

The following graph shows 
the twelve corporations and the 
particular categories with which 
they are identified. 

11 2 3 4 
1 . Burroughs * * * 

2. Chevron r-. * * 

3. Citicorp 
,-r-;;-

4. Control Data * * 

5. Fluor * * 

6. Ford * * * 

?:-General Elec. * * * 

8. General Motors * * * 

9. 1BM * * * 

10. Mobil * * * 

11. Newmont * .-~-

12. Texaco * * * 

i 
) 

I~ 



ICCR COALITION STATE
MENT 

We (Protestant denomina
tions, Roman Catholic orders, 
religious organizations and insti
tutions, working through the In
terfaith Center on Corporate Re
sponsibility), have now entered a 
new phase in our effort to break 
the bonds of economic oppres
sion that make United States cor
porations partners in apartheid. 

We believe that conditions in 
South Africa , marked by in
creased violence against Blacks 
demanding their basic rights, re
quire a new strategic approach to
ward U.S. corporations whose 
presence in South Africa under
girds the South African govern
ment's ability to enforce its policy. 

Our new strategic approach 
will focus special attention on 
these companies by: 
1. Calling upon them to cease im
mediately all sales and service re
lationships with the South African 
government and government
owned corporations. 
2. Demanding that they make 
clear to the South African govern
ment that the following changes in 
government policies are a neces
sary precondition for their remain
ing in South Africa: 

a. Abandon offic ially the 
" homelands" policy. 

b. End the various apartheid 
laws, such as influx control 
and the Group Areas Act. 

c. Restore full political rights 
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-such as freedom of 
speech, assembly and vot
ing-to all peoples. 

d. Cease forced removals 
and relocations. 

e. Guarantee the right of all 
people to own land. 

f. Release unconditionally 
all political prisoners, de
tainees, and those 
charged with treason. 

g. End the banning of organi
zations and individuals. 

h. Increase public funding of 
education, health care, so
cial services for Blacks. 

We believe that if there has 
not been significant progress to
ward achievement of these goals 
by the end of 1986, these corpora
tions ' continued presence in 
South Africa cannot be justified. 

Additional aspects and goals 
of this new approach will be elabo
rated in the future .... 

Besides these 12 corpora
tions, we will conduct an ongoing 
review and evaluation of other 
firms involved in South Africa 
which may be subject to special 
attention in the future. When they 
have been identified, we will issue 
a new list. 

We have agreed that our goal 
is not to encourage U.S. corpora
tions to ameliorate the efforts of 
apartheid but to play their part in 
dismantling that system. We are 
committed to an ecumenical effort 
to break up such economic pat
terns of support and will continue 
until apartheid is ended. 



DIVESTMENT BEGINS 
WITH FOUR COMPANIES 

The first stage of selective, 
phased divestment was voted by 
the 197th General Assembly in 
June 1985. Four corporations
Fluor, Mobil, Newmont Mining, 
and Texaco-were placed on a list 
of South Africa-related companies 
whose securities are subject to 
divestment and/or proscription by 
Presbyterian General Assembly 
agencies. MRTI recommended 
these four corporations after they 
had been approached repeatedly 
and unproductively by the Pres
byterian Church (U.S.A.) or its 
ecumenical partners. 

FLUOR 
Fluor, an engineering and 

construction company, has been 
the managing contractor for 
SASOL II and Ill , coal gasification 
projects which along with SASOL I 
will provide 40% of South Africa's 
liquid fuel needs. SASOL II and Ill , 
which are vital to South Africa's 
strategy to become energy inde
pendent, cost over $7.5 billion 
with Fluor getting $4.7 billion. 
Fluor has been involved in numer
ous other projects in South Africa, 
and, more recently, was involved 
in maintenance of a nuclear 
power station and construction of 
a crude oil pipeline. 

Fluor has been approached 
by shareholder resolutions, and 
has consistently refused to meet 
with concerned church stock
holders about South Africa. The 
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company maintains that its policy 
is to operate "by the laws, regula
tions and social customs of the 
countries in which it works ." 
Fluor's top officials have ques
tioned the " moral consistency" of 
shareholders raising concerns 
about South Africa. Fluor has be
come increasingly secretive about 
its South African operations, and 
refused to cooperate with the In
vestor Responsibility Research 
Center (IRRC), an organization 
providing information for institu
tional investors on social issues, 
which profiles South Afr ican 
operations of major U.S. firms. 

MOBIL 
Mobil accounts for one-fourth 

of South Africa's refinery capacity 
and supplies about 20 percent of 
the country's demand for petro
leum products, and provides 
about 20 percent of the total fuel 
needs of the police and military. 
Assets of $400 million and over 
3,000 employees make Mobil one 
of the largest U.S. investors in 
South Africa. 

Mobil has been approached 
frequently by church stock
holders, three times with resolu
tions. The company has refused 
to place a moratorium on new in
vestments in South Africa, or to 
commit itself to withdraw if apart
heid is not ended. Mobil is a lead
ing advocate of U.S. corporate 
involvement in South Africa 
through lobbying efforts in Con
gress and on the city and state 
levels. Mobil opposes any legisla-



tion which would increase pres- percent of South Africa's refinery 
sure on South Africa. capacity. Caltex sells its products 

At the same time, Mobil has • to the police and military as re
been active in itinerating South quired by law. 
African business officials around Caltex officials have been ac
the U.S. to oppose church efforts tive supporters of their investment 
to pressure for change. Mobil ex- in South Africa. It was one of three 
ecutive Sal Marzullo was featured U.S. companies at a top-level 
prominently in an extensive adver- March 1985 gathering of transna
tisement run in Fortune paid for by tional corporations to discuss the 
a South African business group. role of business in South Africa. 

~l.p rlfl8 J M The group made plans to en-
Newmont Mining holds in- courage some "reform" apart

vestments in South African affili- heid laws, while continuing to 
ates which mine copper, lead, zinc oppose possible economic sane
and vanadium. Mineral sales have tions by governments. 
been the backbone of the modern When Texaco stated in De
South African economy. While cember 1984 that it has no plans to 
Newmont maintains that it is com- oppose apartheid openly, church 
mitted to equality, facilities at its shareholders pressed the com
O'okiep operation remain segre- pany to explain how it would im
gated, and differences between plement the fourth amplification of 
blacks and whites continue in the Sullivan Principles. This re
terms of benefits and job quiredsignatorycompaniestoad
promotion. vocate openly for an end to 

Newmont has refused to sign apartheid. Texaco committed it
the Sullivan Principles. It claims self to provide the criteria it would 
that the code applies to manufac- develop for implementation. The 
turing firms rather than mining company never fulfilled its com
concerns. However, the two other mitment. When asked several 
U.S. companies involved in min- times during its 1985 annual 
ing have signed. Newmont has meeting for the criteria, Texaco 
been approached several times refused to comment. 
through meetings and share- Texaco has been ap
holder resolutions. The company proached numerous times, includ
refuses to develop a policy of no ing the filing of seven shareholder 
expansion until apartheid is resolutions dating back to 1976. 
ended. The company has refused to 

TEXACO adopt a policy of no expansion, or 
Texaco is joint owner of Cal- to commit itself to withdraw if 

tex Petroleum which has assets of apartheid is not ended. 
over $300 million and about 23 
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A CONTEXTUAL 
PO IBILI Y 

Critics of divestment often 
claim that black unemployment 
will greatly increase if U.S. compa
nies pull out. This claim camou
flages the profit-making result of 
continued investment and over
states the reality that U.S. firms 
hire less than one percent of the 
black South African workforce. 

Other critics contend that a 
continued U.S. corporate pres
ence in South Africa will be a 
"force for change." Many corpora
tions cite changes in their internal 
practices, and point to the Sullivan 
Principles as their policy of oppo
sition to apartheid . The 193rd 
General Assembly (1981) of the 
UPCUSA observed that "the Sul
livan Principles have in fact failed 
to bring about meaningful change 
in South Africa .. . primarily be
cause they fail to address the real 
issue: the denial of basic human 
and political rights to more than 
80% of the South African popula
tion ." Moreover, the Sullivan Prin
ciples do not recognize how U.S. 
investments put "bricks in the 
wall" of apartheid. Even if U.S. 
companies adhere to the Sullivan 
Principles, blacks still cannot vote, 
they are forcibly removed to ban
tustans, and they are not free to 
choose where they work or live or 
whom they marry. U.S. corporate 
investment in South Africa over
whelmingly supports the evil of 
apartheid while producing no sig-
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nificant benefits for blacks. 
Divestment is a moral and 

practical strategy that fulfills the 
basic ethical duties to avoid caus
ing, and to prevent further, social 
injury of which we become aware. 
Divestment is the socially respon
sible option that fulfills these 
duties when compared to the 
predictable consequences of 
further investment in corporations 
doing business in South Africa. 

The goal is not purity but in
tegrity as a corporate body. The 
concern is to do justice to the op
pressed, and not merely to obtain 
the greatest possible return on in
vestments. Would the church , for 
example, wish to have benefited 
from the Third Reich? Are there 
not some issues that demand 
more than financial consider
ation? As the Mission Respon
sibility Through Investment Com
mittee explained, " Divestment 
can sometimes be justified as an 
act ultimately required by integ
rity; not as a means of 'cleansing a 
portfolio,' but as an attempt to ef
fect transformation within the 
world ... By moving from the posi
tion of shareholder to the larger 
community of 'stakeholder' in the 
world outside the corporation, the 
church acknowledges that stock
holding is not the only form of 
transforming involvement in the 
world." 

The cry of the South African 
people demands our compassion
ate action for justice. We are 
called to participate in their strug-



gle against the violent, institu- • 
tional racism of apartheid. At the 
very least, we are called to insure 
that we do not contribute to their 
oppression. 

U.S. POLICY TOWARD 
SO I 

The consistent policy of U.S. 
presidents since Truman has 
been to denounce apartheid for its 
violations of human rights while 
remaining a friendly protector of 
U.S. business and strategic in
terests in South Africa. The last 
two administrations followed the 
same pattern with different styles. 

The Carter administration, 
with its emphasis on human rights 
issues, leaned towards strong 
public denouncements of apart
heid combined with the threat 
(never implemented) of stringent 
economic sanctions. The Reagan 
administration, however, rejected 
this approach in favor of "con
structive engagement," through 
which the administration planned 
to use limited U.S. influence in 
South Africa to persuade the 
Botha government to alter its poli
cies substantially, dismantle 
apartheid, and grant basic civil 
rights to that country's black 
majority. 

In a 1984 statement, Chester 
A. Crocker, Assistant Secretary of 
State for African Affairs, explained 
the current administration's ra
tionale for constructive engage
ment as follows: 

"Our approach is to engage 
ourselves positively; to add 
our weight in support of 
American values ; to back 
ideas, institutions and groups 
that can add to a dynamic of 
change; to propose alterna
tives; to open doors and build 
bridges." 
Critics of constructive en

gagement noting the lack of 
meaningful change assert that the 
U.S. should send a powerful and 
persuasive signal to Pretoria by 
withdrawing all economic and po
litical support for South Africa so 
long as that country continues to 
oppress its black majority. 

Economic investment in 
South Africa from U.S. sources in
cludes over $2 billion in direct in
vestments, $8 billion in securities, 
and $4.7 billion in bank loans-an 
estimated $15 billion in total in
vestment. About 20% of foreign 
investment in South Africa comes 
from the U.S. In high technology 
and heavy industry the percent
age is much higher: 70% of in
vestments in the computer sector, 
33% in the auto industry and 
nearly 45% in oil and petroleum. 

U.S. policy seeks to curb 
Soviet influence in Southern 
Africa. In his remarks on the South 
African situation last September 
President Reagan declared: 

" .. . we must recognize that 
the opponents of apartheid 
using terrorism and violence 
will not bring freedom and 
salvation , but greater suf-
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fering and more opportuni
ties for expanding Soviet 
influence within South Africa 
and the entire region." 
Critics of U.S. policy point out 

that any Soviet influence in South 
Africa and the surrounding region 
is a direct result of U.S. failure to 
provide any support for black 
groups working to free them
selves from apartheid. Both Nami
bian and South African liberation 
movements initially requested 
U.S. support. When the U.S. 
refused, these groups were forced 
to request aid from the Soviet 
Union, Sweden and several other 
countries. 
Which Way Now? 

Responding to political pres
sure, Congress moved forward on 
economic sanctions in mid-1985. 
The President threatened a veto, 
but provided no alternative. Faced 
with possible economic sanctions 
and increased pressures for disin
vestment, business leaders with 
conservative legislators con
vinced the President to enact 
weaker measures by executive 
order. 

Disinvestment, or the threat 
of disinvestment clearly brings 
direct economic pressure to bear 
on the South African government. 
Pretoria's fear of corporate with
drawal is evidenced by the 
charges lodged against Dr. Allan 
Boesak, including that he advo
cated disinvestment. 

With congressional action 
"on hold," divestment takes on 

more urgency. It is a powerful 
moral act by stockholders. Divest
ment speaks directly to the ques
tion of public trust. It confronts a 
corporation with an unavoidable 
public relations issue. 

Divestment is not simply a 
moral witness. It carries economic 
consequences through its denial 
of corporate access to capital. 
While the Presbyterian Church 
and other major denominations 
may not have enough invest
ments in any one company to 
affect its viability through divest
ment, the church 's witness is part 
of a growing divestment move
ment by city, state and union pen
sion funds. Colleges and universi
ties are divesting as well. Thus, 
the potential impact is greater, par
ticularly on short and long term 
corporate borrowing. 

Divestment's cumulative 
moral and economic pressures on 
corporations, coupled with effec
tive interpretation and education 
of its purpose, can translate into 
the public opinion that both cor
porate and governmental officials 
must finally heed. 

As of October 1985, 11 sta
tes and more than 36 cities had 
taken action against apartheid. 
Complete list is available from 
ACOA (see Resources for 
address). 
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INVOLVING YOUR CON that answer this question should 
GRE ATION be prepared by the appropriate 

• Session Committee or by a spe-
The first step is to engage cial task force of the congregation 

members and officers of the con- that includes trustees as well as 
gregation in careful study of South education and mission committee 
African divestment, planning for members. 
two initial sessions. The first meet- Divestment activity pertains 
ing should review the South Afri- to three kinds of material re
can situation and the posture of sources : stock and bond in 
the ecumenical church as well as vestment, banking relationships, 
the U.S. government. Utilize and purchasing power. All can fit 
knowledgeable resource persons into an effective strategy of 
and/or one of the audio-visuals divestment. 
listed in the bibliography. 

The second meeting should 
focus directly on the divestment 
policy of the Presbyterian General 
Assembly and ways to respond to 
it locally. If you anticipate a debate 
over the effectiveness of divest
ment per se, be sure to obtain a 
copy of the General Assembly pol
icy statement on Divestment for 
South Africa: An Investment in 
Hope (available from the MRTI 
office in New York). The General 
Assembly report summarizes the 
arguments against and for 
divestment. 

Meanwhile, corporate prayers 
of the people and minutes for mis
sion in worship as well as procla
mation of God's word to the 
church in this situation should ac
company your study plan. 

How shall the congregation 
support or participate in the move
ment toward selected, phased 
divestment of the securities of 
companies doing business in 
South Africa? Recommendations 
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STOCKS AND BONDS 
A directory of corpcrations 

and banks in South Africa avail
able from MRTI in New York will 
permit you to review the church's 
portfolio to determine if any of the 
securities held belong to South 
Africa-related corporations, espe
cially those already identified for 
intensive focus. Then: 
1. Notify MRTI and request an up

date on the status of interaction 
with the company. 

2. Determine whether the com
pany has any local facilities 
nearby, and whether any 
church members work for the 
company. Contact can then be 
made with the company's top 
officials at the local level re
questing information about its 
South African involvement, 
while making the same inquiry 
to the corporate headquarters. 

3. Prepare to vote proxies in sup
port of any shareholder resolu
tion being submitted to the 



company about South Africa. 
4. For those companies which 

have been identified for divest
ment by the General Assembly 
or for those companies which 
you decide to divest from, in
struct the sale of those securi
ties. Be sure to notify the 
company and MRTI of your ac
tion, and issue a press release 
to your local media. 

(You can determine whether 
a mutual fund invests in the com
mon stocks or commercial paper 
of firms doing business in South 
Africa. There are mutual funds 
which do not invest in South 
Africa-related corporations. MRTI 
can provide you with the address 
of several such funds.) 

BANKING RELATIONSHIPS 
The church and its members 

have checking, money market, 
savings and/or CO's with local 
bank branches, whose parent cor
poration may have outstanding 
loans to South Africa. Your local 
bank may be involved in trade-re
lated financing. Again, the MRTI 
directory provides a list of banks 
and their policies on lending to 
South Africa. 

Inquiries should be made to 
your local bank about its lending 
practices and policies. MRTI is 
asking all banks to adopt a policy 
of no new lending to either the 
public or private sectors in South 
Africa and no renewal of existing 
loans. 

Following your inquiries, if 
your bank fails to respond or adopt 
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a policy, you can shift your ac
counts to another bank. 

PURCHASING POWER 
South African products find 

their way into the United States. 
One should not buy these prod
ucts, and consider seriously regis
tering protests with the vendors. 

Local congregations and 
members also buy the products of 
U.S. corporations involved in 
South Africa, particularly the 12 
companies on the intensive focus 
list. Selective buying in terms of 
office equipment, building sup
plies, etc., can enhance your wit
ness. If you do choose one 
product over another, be sure to 
notify the company. 

The same basic program ap
plies to presbyteries and synods 
with their own resources. In addi
tion , contact Presbyterian-related 
institutions (colleges, seminaries, 
retirement homes, etc.) within the 
presbytery or synod. The General 
Assembly has urged them to 
adopt divestment policies, and 
local follow-up can move the pro
cess forward. MRTI can provide 
examples of institutional divest
ment policies. Also, the American 
Council on Education has pro
duced a survey of divestment ac
tivity in colleges and universities. 
(Send a self-addressed mailing 
label to the Division of Policy Anal
ysis and Research, American 
Council on Education, 1 Dupont 
Circle NW, Washington , DC 
20036-1193.) 
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COALITION EFFORT 
In order to strengthen divest

ment's impact, local churches 
must work in coalition with other 
churches and anti-apartheid 
groups. An anti-apartheid coali
tion or group is already working in 
your community or region. If you 
do not know whom to contact, the 
resource organizations or your 
council of churches can help you. 

The formation of a coalition 
permits local support activities in 
the campaign to challenge the 12 
focus companies. The first step is 
to identify any subsidiaries, sales 
offices or production facilities of 
the 12 located in your area. Your 
group should communicate, pref
erably through a delegation, to the 
top officer of the local facility its 
support for the position which the 
national ecumenical coalition has 
presented to these companies. 
Secondly, public witness activities 
can be organized to draw atten
tion to a company's involvement in 
South Africa. Such activities in
clude public forums, distributing 
leaflets explaining the ecumenical 
position to company employees 
and the public, prayer vigils and 
demonstrations. Thirdly, a com
munications network should be 
established to distribute informa
tion, and set up campaign activi
ties such as letter writing, petition 
drives, and getting post cards 
signed and sent to the companies. 

Your local coalition can be re
sourced by profiles of the South 
African operations of the 12 com-
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panies contained in three Cor-
·porate Examiner Briefs, and a local 
organizer's packet, both of which 
are available from ICCR, 475 
Riverside Drive, New York, NY 
10115. 

Divestment legislation is 
pending before numerous state 
and local governments. The 
American Committee on Africa 
(ACOA) has current information 
on the status of pending legisla
tion, and names of legislators and 
mayors who have been sponsoring 
this legislation. 

If your local government has 
not had divestment legislation in
troduced, you should identify an 
official to introduce it. Samples of 
language for divestment can be 
obtained from ACOA. If you meet 
initial resistance, or if divestment 
action promises to take time, try 
getting a series of resolutions 
passed condemning apartheid, or 
declaring a day of protest, or com
mending visiting South African 
anti-apartheid leaders. 

The network built to secure 
local divestment action and parti
cipation in the focus campaign 
can also be utilized to lobby Con
gress and the President in support 
of stronger economic sanctions or 
against federal legislation aimed 
at forbidding state and local gov
ernment divestment action. 



RESOURCES 

Boesak, Allen . Black and Reformed. Maryknoll , NY: Orbis. 1984. A theological 
treatise out of the concrete realities of today's South Africa. 
Domini, Amy and Peter D. Kinder. Ethical Investing. Reading, MA: Addison
Wesley Publishing. 1984. A recent overview. 
Mbiti , John S. The Prayers of African Religion. Maryknoll, NY: Orbis. 1975. Wor
ship resources. 
Study Commission on U.S. Policy Toward Southern Africa. South Africa: Time 
Running Out. Berkeley, CA: University of California Press. 1981 . Analysis of U.S. 
policy up to the Reagan Administration. 
Simon, John G., Charles W. Powers and Jon P. Gunnemann. The Ethical Inves
tor: Universities and Corporate Responsibility. New Haven, CT: Yale University 
Press. 1972. An excellent review of the ethics related to institutional divestment. 
Tutu, Desmond. Hope and Suffering. Grand Rapids, Ml: Eerdsman Publishing 
Co. 1983. Sermons and speeches. 

American Committee on Africa, 198 Broadway, Suite 401 , New York, NY 10038, 
(212) 962-1210. Maintains information on state and local divestment campaigns. 
Interfaith Center for Corporate Responsibility, 475 Riverside Drive, Suite 566, 
New York, NY 10115, (212) 870-2293. The ecumenical coordinating agency for 
the selective divestment campaign. 
TransAfrica, 545 Eighth Street SE, Suite 200, Washington, D.C. 20003, (202) 
547-2250. TransAfrica has been a prime organizer in the Free South Africa 
Movement coordinating the Consulate and Embassy protests. They publish a 
journal which contains news, analysis and opinion on issues in Africa and the 
Caribbean for $20 per year. 
Washington Office on Africa, 110 Maryland Av. NE, Washington, D.C. 20002, 
(202) 546-7961 . Maintain an updated, taped Hotline, focused on U.S. Iegislation, 
accessible 24 hours a day at (202) 546-0408. 

"Divestment for South Africa: An Investment in Hope," prepared by MRTI, the 
Committee on Mission Responsibility Through Investment of the Presbyterian 
Church, 475 Riverside Drive, Suite 1020, New York, NY 10115. 
" United States Corporations and Banks in South Africa." A listing available for 
$2.00 from MRTI (see above). 
"The Corporate Examiner." A publication of the Interfaith Center for Corporate 
Responsibility (see above). Three issues focus on the 12 target companies: Vol. 
14 Nos. 4, 5, and 6, 1985. 
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" The Promised land": Filmstrip on the impact of forced moving of blacks to 
homelands. Contact the women 's Program of the Program Agency, 475 River
side Drive, Room 1151, New York, NY 10115. 
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"South Africa: Witness to Torture." A video tape filmed in October, 1985 to be 
available for purchase around 1 February 1986 from Children of Famine Media 
Project, 315 W. 57th St., Suite 7D, New York, NY 10019. (212) 245-0451 . 
"The Two Rivers." A new film that shows a rural perspective on South Africa 
through the eyes of one man, named Rash aka, who is a writer and poet as well 
as a farmer. It will be available shortly from Icarus. 
Ecufilm Catalogue has audio visual resources on South Africa. Toll free number 
is (800) 251-4091. 

ource from th PC(U S A ) 

For information on Divestment and U.S. Corporations: Committee on Mission 
Responsibility Through Investment 475 Riverside Drive, Room 1020 New York, 
NY 10115 212-870-3015 · 

For General Information on South Africa: 
Rev. Clarence Cave 
Program Agency 
475 Riverside Drive, Room 1244D 
New York, NY 10115 
212-870-2235 

Rev. Vernon Broyles, Ill 
General Assembly Mission Board 
341 Ponce de Leon Ave. NE 
Atlanta, GA 30365 
404-873-1531 

Dr. Beyers Naude, General 
Secretary of the South African 
Council of Churches, said 
during an October 1985 visit to 
the U.S.: 

"We are heartened by this 
surge of support for full 
rights for people of all 
races in our country. It is a 
source of real encourage
ment for those South Afri
cans, black and white, 
who are demanding the 
dismantling of apartheid 
and movement toward 
majority rule. 
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For legislative Action Information: 
Mary Jane Patterson 
110 Maryland Ave. NE 
Washington, DC 20002 
202-543-1126 

"This is exactly the kind of 
challenge the South Afri
can government listens to. 
The government urgently 
desires close commercial 
relationships with foreign 
businesses. If they know 
that the patience of U.S. 
companies is wearing 
thin, and that they will lead 
a corporate exodus unless 
apartheid is dismantled, it 
will be significant pressure 
to bring about fundamen
tal change." 
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