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In August 1993 as this special Corporate Examiner is 
written, opponents of apartheid around the world eagerly 
anticipate the historic moment when South Africans establish 
a representative transitional government to launch the coun
try's first non-racial elections. Shortly afterwards the South 
African democratic movement is expected to call for lifting 
international sanctions and an end to South Africa's economic 
isolation. This special issue presents the CODE OF BUSI
NESS CONDUCT produced by the South African Council of 
Churches as a standard for all businesses and investors in 
South Africa to observe. The author of this special issue is 
Donna Katzin, Director of ICCR's South Africa Program. 

A New Challenge for a New Time 

On the eve of the transfer of power toward political 
democracy, South Africa's churches have taken up the 
challenge to build a just economy, pursuing economic 
democracy and social transformation in light of their 
faith. A crucial part of their plans includes setting prior
ities and parameters for a constructive, creative and 

cooperative corporate role in building the economic 
foundation for a just, stable and prosperous South 
Africa. 

On July 8, 1993, the twenty-fifth National Conference 
of the South African Council of Churches issued a 
"CODE of CONDUCT for BUSINESS OPERATING in 
SOUTH AFRICA" (the CODE). These standards mark 
the culmination of more than a year's work by the South 
African churches in consultation and collaboration with 
a wide range of labor and political organizations, busi
ness leaders and academics. They articulate concerns of 
a broad spectrum of South African society. 

This CODE challenges international religious part
ners and business alike to develop effective and innova
tive responses to new voices and new times in South 
Africa. It further suggests that South Africa may be able 
to transform its political system as well as its economy 
and society. The CODE could also set a precedent for 
partnerships and corporate responsibility in other soci
eties grappling with transformation. 
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"Kairos" has to do with timing and doing things at the 
right moment. On the eve of an agreement in South 
Africa ... there is welcome good news. But this generates many 
tasks [compelling us] to get together on our response to that 
change. 

Investments without restructuring will simply perpetuate 
the old order in economic terms. 

When in place, a code [of corporate conduct] will help insure 
that old unjust patterns are not repeated or perpetuated. 

-Rev. Frank Chikane, General Secretary, South 
African Council of Churches, June 9, 1993. 

These new developments further challenge the South 
African democratic movement and its international sup
porters to embrace a vision of a new South Africa and 
translate it into an innovative and workable model. The 
standards, precedents and relationships established now 
will set the stage for corporate behavior in South Africa 
for years to come. 

The Economy: A Matter of Faith 

The "CODE of BUSINESS CONDUCT" reflects the 
South African religious community's understanding that 
economy is a matter of faith. Since 1986 when the SACC 
called for economic sanctions as a necessary tool to erad
icate apartheid, South African churches have embraced 
economic strategies in the struggle for democracy. 

During the last couple of years, a negotiated path to 
majority rule and a time when sanctions would no longer 
be necessary became concrete possibilities. This new reali
ty followed a series of events in South Africa, including the 
release of Nelson Mandela and other political prisoners, 
De Klerk government reforms in 1990 and the Conference 
for a Democratic South Africa (CODESA). Though there 
was much to rejoice about, the South African religious 
community understood it would take more than elections 
based on a universal franchise to reverse the legacy of 
decades of distorted, discriminatory development. 

In February, 1992, the SACC, Southern African 
Catholic Bishops Conference (SACBC), Institute for 
Contextual Theology (ICT) and Kagiso Trust convened a 
conference in Broederstroom, South Africa. Titled 
"Towards a Code of Investment-Ethics for South 
Africa's International Economic Relations," the confer
ence proclaimed: 

"Our goal for achieving life-enhancing economies, as 
well as our commitment to address the injustices we wit
ness around us, impel us to address the economic polides 
of a liberated South Africa." 

Following that meeting, the SACC and SACBC orga
nized an Ecumenical Task Force on Economic Matters 
composed of prominent South African theologians and 
economists, who further articulated this commitment in 
May 1993: 

"Our Faith calls us to a pastoral concern for the people 
of our country who are victims of apartheid injustice and 
mismanagement of the economy of this country. We are 
also called to a prophetic responsibility to proclaim the val
ues of God's reign over and against the systematic econom
ic distortions and imbalances created by apartheid .... 

"We commit ourselves to the mission of bringing about 
an economy for South Africa that is worthy of all the coun
try's inhabitants called as they are to show forth the image 
of God in their lives, activities and interactions." 

- ''The Church, the Poor and Business: 
A Proclamation on Ethical 

Corporate Conduct in South Africa," 
Ecumenical Task Force on Economic Matters, 

May 1993 

Anguish over the suffering created by the severely 
distorted and deteriorating apartheid economy impelled 
South African churches to accelerate the translation of 
its theology into practice. The Broederstroom confer
ence mandate called on the churches to establish the 
Task Force on Economic Matters; urge businesses to 
adhere to ethical codes of conduct in keeping with South 
African priorities for transforming their society; encour
age the future government to formulate an investment 
policy, promoting "holistic, democratic and sustainable 
development"; and support liberation and labor move
ment efforts to develop a code and mechanism for moni
toring business behavior. This was their first systematic 
step toward corporate responsibility. 

Forerunners to the CODE 

The Congress of South African Trade Unions 
(COSATU), the country's largest labor federation, had, 
in fact, been working for several years on issues of eco
nomic planning and corporate responsibility. While in 
the late 1980s COSATU began to map out economic 
alternatives for a new society after apartheid, several of 
its member unions had explored the implications for 
businesses in greater detail. 

The Chemical Workers Industrial Union (CWIU), for 



example, had developed a "fair disinvestment proce
dure" as part of its campaign to cushion the impact on 
its members of economic sanctions which the union 
supported. More than two dozen international compa
nies whose workers were represented by CWIU agreed 
to meet with the union to discuss the recommended 
procedure, including Caltex, Ciba-Geigy, Colgate 
Palmolive and Gillette. 

The CWIU procedure required companies to share 
information with workers about the planned disinvest
ment; to negotiate with the union on the disinvestment 
package; to maintain existing contracts and working 
conditions during the process; to provide separation 
pay, wages for a guaranteed period after the disinvest
ment announcement and employer contributions to 
employee retirement funds. These standards--particu
larly the required corporate disclosure and work with 
unions-helped shape some of the recommendations for 
corporate reinvestment in a democratic South Africa. 

Other unions, including the National Union of 
Mineworkers (NUM), the National Union of 
Metalworkers of South Africa (NUMSA) and the South 
African Clothing and Textile Workers Union (SACTWU) 
also spelled out conditions for foreign investment and 
"socially regulated trade" in South Africa after sanctions 
ended. They further called on COSA TU and its allies to 
develop a code to define what SACTWU called "socially 
acceptable standards for trade and investment" after 
sanctions. 

COSATU and ANC Principles 

In the spring of 1992, following its March Economic 
Policy Conference, COSA TU issued its own Code of 
Conduct for Multi-National Companies Investing in 
South Africa. This code outlined basic standards for 
equal opportunity and treatment on the job, creation 
and security of employment, education and training, 
working and living conditions provided by companies, 
workers' rights and policies relating to science and tech
nology, corporate responsibility programs and disin
vestment. 

Meanwhile, the African National Congress (ANC), 
working from a national macro-economic perspective, 
had developed its own economic policy proposals, 
including its "Revised ANC/ Alliance Draft Foreign 
Investment Policy." These positions were initially 
designed to stimulate discussion within their own mem
bership in order to formulate the ANC program for a 
vital, competitive, stable, predictable and productive 
economy. They further aimed to develop policies which 
would inform the legislation of a democratic government. 
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The final section of the ANC/ Alliance document clar
ified expectations: 

"Foreign investors will be expected to comply with 
domestic regulations regarding industrial relations, worker 
health and safety, the environment, affirmative action, and 
the education and training of their employees. Where cur
rent regulations are inadequate, we will expect foreign and 
domestic firms to comply with suitable alternative stan
dards, which may be drawn from international protocols, 
from the national regulations of other countries, or deuised 
by local interested parties. 

"We will support the process of devising a voluntary 
Code of Conduct for Investors covering such issues, by 
civic, labour and business parties, monitored by an inde
pendent authority, which all investors, local and foreign 
will be persuaded to sign." 

Though talks at the national level to end apartheid 
were suspended following the Boipatong and Bisho 
massacres in June and September 1992, negotiating par
ties began moving closer to resuming discussions in the 
fall. With renewed prospects for a negotiated settlement 
and a democratic call to end economic pressures, came a 
clear mandate to direct anticipated post-sanctions 
investment in South Africa. During this period reli
gious, labor and liberation movement representatives 
continued to discuss guidelines for corporate conduct. 

Platform of Guiding Principles 
for Foreign Investors 

On November 13, 1992, COSA TU and the ANC pre
sented their joint Platform of Guiding Principles for Foreign 
Investors to more than 150 corporate representatives, 
socially responsible investors and antiapartheid activists 
attending the "National Conference in Support of the 
African National Congress and Other Democratic Forces 
for a New South Africa" in New York City. The docu
ment spelled out basic standards for workers' rights, 
affirmative action, environmental protection, training 
and education, employee working and living condi
tions, job security and support for black business. 

(continued on page 5) 

After sanctions are lifted it must not be business as usual. 
There has got to be a code of conduct for business in South 
Africa, for a kind of investment that seeks to turn around the 
dispossession of power and empower the dispossessed. 

-Archbishop Desmond Tutu,21 May 1993 
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CODE of CONDUCT for BUSINESS OPERATING In SOUTII AFRICA 
South African Council of Churches 

.July 1993 

Introduction 
The apartheid system has historically burdened South Africa with gross economic distortions, stagnation, secrecy, 

severe discrimination and natural devastation. It has deprived the country's workers, communities and environment of 
the fundamental rights written into international conventions upheld in other countries. 

In order to reverse this crippling legacy and to improve the economic well-being of all South Africans, investment by 
both South African and multinational companies needs to be reshaped in the image of an equitable, democratic and life
enhancing society. 

It is out of this grave concern and motivation based on ethical religious considerations that the South African Council 
of Churches, meeting in conference on 8 July 1993, takes this initiative to introduce and support this code of conduct. 
The code outlines ways in which business can play a constructive and creative role in partnership with workers, commu
nities and other members of civil society, to lay the economic foundations for a stable and prosperous South Africa. 

While these standards are also expected to inform the policies of a democratically elected govemment, in the interim, 
they are designed to apply to companies operating in South Africa. 

I. Equal Opportunity: 
Companies should insure that their operations are free from discrimination based on race, sex, religion, political opin

ion or physical handicap, and implement affirmative action programs designed to protect the equal rights and treatment 
of the historically disadvantaged. 

2. Training and Education: 
Companies should develop and implement training and education programs to increase the productive capacities of 

their South African employees in consultation with the trade union movement. 

3. Workers' Rights: 
Companies should recognize representative unions and uphold their employees' rights to organize openly, bargain 

collectively, picket peacefully and strike without intimidation or harassment. 

4. Working and Living Conditions 
Companies should maintain safe and healthy work environment and strive to ensure that the working and living con

ditions they provide accord with relevant international conventions. 

5. Job Creation and Security 
Companies should strive to maintain productive employment opportunities and create new jobs for South Africans. 

6. Community Relations 
Companies should share information about their practices and projected plans with communities affected by their 

operations and develop social responsibility programs in ongoing consultation with representative bodies in these com
munities. 

7. Consumer Protection 
Companies should inform consumers of any possible dangers associated with their products and cooperate with con

sumer protection and broader community organizations to develop and uphold appropriate product safety and quality 
standards. 

8. Environmental Protection 
Companies should utilize environmentally sound practices and technologies, disclose how and in what amounts they 

dispose of their waste products and seek to minimize hazardous waste. 

9. Empowerment of Black Businesses 
Companies should strive to improve the development of black-owned South African businesses by purchasing from 

and sub-contracting to such firms. 

10. Implementation 
Companies should cooperate with monitors established to implement these standards by disclosing relevant informa

tion in a timely fashion. 0 



(continued from page 3) 

The Platform further called on companies to disclose 
relevant information to designated monitors of their 
performance. It also affirmed the proponents' intention 
for these principles to be incorporated into the future 
democratic government's laws on domestic and foreign 
investments alike. 

An Ethical Approach to the Economy 

Meanwhile, the Ecumenical Task Force on Economic 
Matters continued its deliberations, consulting a broad 
spectrum of political, union and community leaders, as 
well as business representatives. In May 1993, the Task 
Force presented a document which was adopted by the 
National Executive Committee of the SACC: "The 
Church, the Poor and Business: A Proclamation on 
Ethical Corporate Conduct in South Africa." 

This thirteen-page statement built on the foundation 
laid at Broederstroom by spelling out more detailed 
guidelines for domestic and foreign businesses' relations 
with their workers, communities, consumers and the envi
ronment-as well as their potential contribution to nation
al transformation and development. It issued a clarion 
call to maintain such standards well after the election of a 
democratic government. Not only was this document 
designed as an instrument of reflection to encourage more 
active participation by South Africa's faith community in 
economic affairs. It was also intended to have an impact 
on the behavior of companies and the future government. 

International Call for a Code 

Two weeks later in Utrecht, Netherlands, the SACC 
and World Council of Churches (WCC) convened an 
Ecumenical Conference on Ethical Investment in a 
Changing South Africa. At the outset, the sixty U.S., 
European and African participants acknowledged that 
while the theological groundwork had been laid and 
guiding principles outlined, as yet there was no broad
based code for corporate conduct in a new South Africa. 

The conference urged the SACC to take the lead by 
completing development of an appropriate code in con
sultation with other "interested constituencies" to guide 
the conduct of both domestic and foreign corporations in 
South Africa. It further recommended that the SACC cre
ate an effective mechanism to monitor business behavior 
as soon as possible, and called on ecumenical partners to 
provide the necessary financial and technical support. 

The conference further recommended that churches 
around the world respond to an anticipated call by the 
South African democratic movement to lift sanctions by 
first, discontinuing economic pressures except for exist-

5 

ing embargoes on strategic materials; second, encourag
ing new investment and aid for all Southern Africa to be 
arranged, during South Africa's transition period, with 
the Transitional Executive Council rather than existing 
white minority authorities; and third, urging "business 
to share creatively and responsibly in the reconstruction 
process." The conference further committed partici
pants to support these efforts to develop a code by pro
viding immediate financial and technical assistance. It 
concluded that after the call to life sanctions, "ecumeni
cal partners will cooperate in a new enterprise: the. 
development of a just, democratic and sustainable soci
ety in South Africa." 

CODE of CONDUCT: Ten Commandments 

Less than a month later, at. its 25th National 
Conference, the SACC presented and approved a ten
point "CODE of CONDUCT for BUSINESS OPERAT
ING in SOUTH AFRICA." The CODE begins with the 

"It is true that we need higher investment, including for
eign investment, to restructure and revitalise the economy 
and to ensure that, at least, the basic needs of the poor are 
met. However, it needs to be realized that no simple injection 
of foreign capital would help appreciably unless a more just 
way of ordering economic affairs in our own country is found. 

"Investment projects as well as business ventures are 
unacceptable if they maintain the grim tradition of economic 
growth that benefits only a tiny, racially defined minority of 
the population .... 

"Even after the establishment of a democratic dispensation, 
the poor in South Africa will continue, for some period at 
least, to suffer from vast inequalities in income, wealth, living 
standards and power. In these circumstances, we cannot 
assume that management and investors will necessarily act in 
the interests of society as a whole. Rather, we must work to 
foster an ethical approach to the economy. 

"Thus this statement of ethical standards for corporate 
responsibility is necessary. Even after the establishment of 
democracy, a representative government will not be able to 
immediately introduce legislation to enforce the standards of 
responsible investment found in most democratic countries. 

- "The Church, the Poor and Business: 
A Proclamation on Ethical Corporate Conduct 

in South Africa," 
Ecumenical Task Force on 

Economic Matters, 
May 1993 
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premise that apartheid has severely distorted and dam
aged South Africa's economy and environment and 
deprived workers and communities of their rights: 

"In order to reverse this crippling legacy and to improve 
the economic well-being of all South Africans, investment 
by both South African and multinational companies needs 
to be reshaped in the image of an equitable, democratic and 
life enhancing society." 

It proceeds to spell out immediate standards for cor
porate behavior with regard to workers, communities, 
consumers, the environment, black business and code 
monitors. These guidelines are also "expected to inform 
the policies of a democratically elected government." 

Comparing the Codes -
A Difference of Focus 

The COSATU Code, Platform of Guiding Principles and 
SACC "Code of Corporate Conduct" support the same 
basic employment, environmental and affirmative 
action standards for responsible corporate conduct in a 

democratic South Africa. Moreover, they all underscore 
the importance of corporate accountability to workers 
and South African society as a whole by emphasizing 
the need to comply with a still-to-be-created monitoring 
mechanism. Nonetheless, given their respective, albeit 
overlapping constituencies, the three sets of standards 
differ slightly in focus. 

Emphasis on Workers 

As logic would suggest, the COSATU Code places 
the strongest emphasis on workers' and union rights, 
occupational safety and health and the transfer of tech
nology. It requires companies to abide by South African 
law and International Labor Organization conventions 
as minimum standards and reiterates that companies 
deciding to disinvest should do so according to an 
agreed disinvestment procedure. 

The COSATU code also underscores the importance 
of disclosure of information, in general, and, in particu
lar, consultation with trade unions and affected commu
nities about corporate social responsibility programs 
"designed to build self-reliance." 

From Principles to Government Policy 

The Platform of Guiding Principles incorporates the 
ANC's objective to empower black business-one of the 
major planks in its majority empowerment strategy. 
Moreover, it presents the rationale for campaigning for 
these principles during the "interim phase" of the tran
sition to democratic rule and underscores the intention 

to translate the principles into future government policy 
and legislation. 

Reeonstructlon and Reeonclllatlon 

The SACC CODE reflects the churches' commitment 
not only to reconstruction but also to reconciliation. It 
builds on the work of the Ecumenical Task Force on 
Economic Matters by requiring companies to work with 
the communities in which they operate. It calls on com
panies to inform local communities about business prac
tices and plans which would affect communities and 
consult with representative local bodies on an ongoing 
basis to shape and implement their social responsibility 
programs. This process is designed to strengthen work
ing relationships between companies and their neigh
bors as well as to promote the development of the most 
useful social projects. 

But as important as the SACC CODE's high stan
dards for business behavior, is the development of an 
inclusive and dialogical process. Through this CODE, 
the SACC issues a cordial invitation to the corporate 
community to embark with the rest of South African 
society on a new enterprise: the creation of a just and 
viable society. 

A Bold Step Forward 

For South African churches the "CODE of CON
DUCT" marks a brave and bold step into the economic 
arena. Confronting apartheid's economic inequalities 
and devastation, which continue to impose massive suf
fering and to sabotage community reconciliation, South 
African churches are impelled to act. Unencumbered by 
any need to win an election or mandate to work in 
alliance with a campaigning party, they may be freer 
than other code advocates to play a prophetic role. In 
the future, they may also be spared many of the difficult 
compromises which will inevitably confront a new gov
ernment. 

In developing its work on corporate responsibility, 
the SACC, SACBC and their Ecumenical Task Force on 
Economic Matters have engaged a broad spectrum of 
organizations, including the ANC, Pan Africanist 
Congress, their respectively aligned union federations 
COSATU and the National Council of Trade Unions 
(NACTU), as well as economists of many persuasions 
and members of the business community. This process, 
in itself, has the potential to provide a kind of social 
cement, which will be important to shape a new kind of 
corporate responsibility. 



Since the CODE will be voluntary (at least until a 
future government is able to legislate its own standards), 
it can only be strengthened by broad support, including 
backing by the corporate community. This is not a fore
gone conclusion, however, since the CODE sets new cri
teria which have not been standard practice for business
es in South Africa and, in some instances, have been 
bones of contention. In this context the task of the 
churches and their allies will be to create the legitimacy 
and consensus necessary to put the CODE into practice, 
and to establish an effective monitoring mechanism with 
the participation of the business community and support 
from leading labor, community and political organiza
tions. In the process they will need to maintain a delicate 
balance between their roles as potential partners with 
business and critics to prick the corporate conscience. 

The SACC and SACBC confront a similar challenge in 
their work with the future government. On one hand 
their positions and relationships may enable them to 
impact a new administration's policies. On the other, 
should legislation and implementation fall short of their 
standards, the churches and their partners in civil soci
ety are likely become independent advocates of respon
sible investment. 

The Broader Challenge 

The South African religious community along with 
the unions and political organizations working for cor
porate responsibility face a broader challenge. Will they 
be able to take advantage of their historic opportunity to 
create the framework for a new economy which reverses 
the legacy of apartheid and builds a new kind of just 
and participatory society? Will they be able to work 
simultaneously for political and economic democracy? 

7 

The principles, practices and precedents established 
now are likely to have an abiding impact on the behav
ior and role of business in the South Mrican economy 
for decades to come. If South African corporate respon
sibility advocates are able to implement their codes 
effectively with the willing participation of the business 
community, they will have created a unique vehicle for 
constructing a cooperative, equitable and empowering 
economy on the rubble of apartheid. If not, South 
Mrican society may be doomed to place a modem mask 
on the old inequalities and injustices which have long 
characterized apartheid capitalism. 

New Premises for Partnership 

As history turns a corner, South Africans are clearly 
articulating their own economic and social priorities as 
the country's leading religious, labor and political insti
tutions write codes for the conduct of both domestic and 
foreign investors. This means codes written in other 
countries are no longer legitimate. Moreover interna
tional campaigners now face the difficult task of main
taining the momentum of the antiapartheid movement, 

Under the apartheid system, government and business 
systematically deformed the economy. Today South Africa 
has one of the most unequal distributions of income and 
Weillth in the world; a shrinking economy in which only half 
the work force can find formal employment; high costs, gross 
over concentration of ownership and markets, and corrupt 
management. The sobering reality is that the correction of 
these structural distortions will require yeilrs of cooperation 
between the new democratic government, its partners in civil 
society and the international community. 

- Utrecht Statement, 12 June 1993 
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while switching strategies and broadening support to 
reverse apartheid's crippling legacy and promote the 
democratic development of a new South Africa. 

For those organizations and companies which have 
advocated democracy in South Africa, the acid test of 
their rhetoric will be the extent to which they support 
the authentic voices of South African majority organiza
tions-and the standards they set. 

For those institutions, including socially responsible 
investors, which have maintained policies promoting 
sanctions, divestment or anti-apartheid shareholder 
activism, this will soon mean a shift to supporting 
investment in a new South Africa-according to the spe
cific standards set in the country. 

For faith-based organizations the next stage of the 
partnership will demand financial and technical support 
for new strategies developed by the South African reli
gious community, such as the CODE of CONDUCT. 
Co-religionists abroad will be invited, in the spirit of the 
Utrecht Conference, to urge companies in their own 
countries to abide by the CODE and share information 
about their companies' conduct in South Africa. 

For the companies themselves, this CODE and period 
in South Africa's history present a unique opportunity. 
There have been a wide range of corporate approaches 
to South Africa. Some firms left South Africa out of con-

viction or under pressure. Many of the companies 
remaining in the country had worked to make a social 
contribution through SulHvan Principle programs and 
other measures. The new CODE equalizes expecta
tions for South African and international companies 
alike. Moreover, as corporations in the post-sanctions 
era explore opportunities to enter or expand in new 
markets in South and Southern Africa, they can help 
reduce risks and shape their own investment environ
ments. 

By working collaboratively with unions, communities 
and religious organizations then can contribute to the 
stability of the communities and economy in which they 
operate. Their support for the CODE will also improve 
their visibility and public image as cooperative partners 
in the new process of community and nation-building in 
South Africa. It is also likely to win support at home 
from socially responsible investors and purchasers. 

The new partnerships for corporate responsibility 
are, above an, part of an evolving process. Without 
doubt there will be mistakes and setbacks, as there have 
been throughout South Africa's difficult and jarring 
journey to a negotiated democratic dispensation. The 
important thing for both CODE advocates and compa
nies alike is to move now beyond old positions and to 
demonstrate the vision, courage and commitment to 
join in that process. 

South Africa Sanctions Lifted 
On 24 September 1993 Nelson Mandela, leader of the African National Congress, called for an end to 

economic sanctions against South Africa. Addressing the United Nations, Mr Mandela said negotiations 
and political change had advanced far enough in South Africa that democratic leaders now believe that 
progress toward the end of apartheid is irreversible. The South African Council of Churches also asked 
sanctions be lifted. 

In response to the call to lift sanctions, numerous religious and social investors, universities, city and state 
pension funds are ending their longstanding policies to isolate South Africa, opening the door for corporations 
to consider investing new capital in a democratic South Africa. 

Religious and other U.S. investors are calling for corporate investment, which will redress the legacy of 
apartheid and lay the economic and social foundation for a new and more just society. They are urging corpo
rations to invest in South Africa as responsible corporate citizens by upholding the South African Council of 
Churches "Code of Business Conduct." 
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